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As the Nation's principal conservation agency, the Department of the 
Interior has basic responsibilities for water, fish, wildlife, mineral, land, 
park, and recreational resources. 

Interior, America’s ‘Department of Natural Resources’, works to assure 
the wisest choice in managing all of our resources so that each will make 
its full contribution to a better United States — now and in the future. 

Human resources, too, are fully acknowledged to be Interior’s respon- 
sibility. The Department pledges a responsible concern for human values, 
and to provide an equality of opportunity for all as it works to manage a 
balanced use of our Nation's natural resources. 


The Bureau of Land Management is part of the United States Depart- 
ment of the Interior. Its responsibilities encompass 450 million acres of! 
National Resource Lands (formerly called public lands or public domain), an 
area more than 10 times the size of New England. Approximately 175 
million acres are located in 12 Western States, and 285 million acres are in 
the State of Alaska. BLM, as the Bureau is generally known, is also respon- 
sible for mineral leasing on submerged lands of the Outer Continental 
Shelf and on National Resource Lands managed by other agencies. 
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Lee 
Established on July 16, 1946, by the consolidation of the General Land . 3 
Office (established in 1812) and the Grazing Service (created in 1934), (15:%| 
much of the history of the exploration and development of the West ap- 1 AWG 
pears on the pages of the Bureau’s records. As manager of more than 
half of all Federally owned lands, BLM’s primary purpose is the wise ad- 
ministration, selective disposition, conservation, and management of Na- 
tional Resource Lands and resources for balanced use. These resources, 
besides the land itself, include minerals (oil and gas), forests, range vege- 
tation, recreation, wildlife, and soil and water. To manage these resources, 
the Bureau employs people with many skills from many professions. 


ENERGY NEEDS INCREASING 


As the Nation's largest Federal landlord with stewardship responsibility 
for 451 million acres, BLM is responsible for the mineral estate of valu- 
able energy minerals owned by all the people. These include off-shore 
oil and gas as well as upland oil and gas supplies, oil shale, geothermal 
steam strata, coal, and a variety of other economic minerals. The oppor- 
tunities for professional employment in areas relating to energy minerals 
is increasing rapidly. 
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Oil Shale Country. 




















FOREST MANAGEMENT 


In administering approximately 149 million acres of forest and wood- 
lands in the Western States, including Alaska, BLM employs approximately 
540 professional foresters. The forest management program — youthful, 
dynamic, and expanding— is composed of many segments, all dove-tailed 
together to form a single operation. Asa forester with BLM, you acquire 
the know-how needed to help direct a program utilizing the latest man- 
agement practices. 

Because the Bureau's forests are managed ona multiple use basis, you 
become experienced not only in forestry matters but with other closely 
related programs — including watershed management, mineral resources, 
recreation, land classification, and grazing. You associate with other pro- 
fessionals who have a broad background of experience. All of these fields 
of endeavor provide stimulating work which help you develop into a 
forester of full professional stature. 


Your duties as a forester with BLM may vary depending on where you 
are employed. For example, many foresters are employed in the Douglas 
fir region of western Oregon. This is an area of intensive forest resource 
management considered by many forestry authorities to be one of the 
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Forester Using a Clinometer to Measure Height of Trees. 














finest Federally managed forest areas. 


Foresters perform professional tasks associated with the sale of timber, 
including road location, surveying, cruising, marking cutting lines, apprais- 
ing, and sale administration. They also work up plans for logging, slash 
disposal, reforestation and rehabilitation, and oversee the carrying out of 
these and other silvicultural practices. Forestry positions and duties are 
similar outside of the Douglas fir region, but there are some variations 
in order to accomplish the best management practices for specific forest 
types and species. 


Not all forestry positions are related solely to the timber sale pro- 
gram, although as a new forester you will probably be given experience 
early in your career in this basic phase of the Bureau’s forestry operation. 
Many foresters are engaged in inventory programs, commercial and pre- 
commercial thinnings, and forest protection activities. Some deal exclu- 
sively in administration. 


Others with forestry training serve in such fields as personnel man- 
agement, public information, and education. A later change from forestry 
positions to related functions is possible and usually develops out of your 
expression of interest and demonstrated proficiencies. Moving from one 
function to another may enhance chances of further advancement. 
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RANGE MANAGEMENT 


This activity is designed to meet management responsibilities on more 
than 400 million acres of range resources. 


As a professional range manager with the Bureau, you have an op- 
portunity to participate in a progressive range management and adminis- 
trative program that utilizes some of the latest scientific principles and 
practices. Range management practices employed on the National Re- 
source Lands have as an objective the attainment of high level sustained 
yields of vegetation for use by livestock and wildlife in balance with con- 
servation needs and other multiple uses of the land. Major empha- 
sis is given to range condition as the key to successful multiple use 
management. 


Primary activities in range management include preparation and 
supervision of allotment management plans and evaluation of the plans 
through the conduct of range studies which include actual use, utilization, 
trend, and climate. Other supplemental studies are range condition, range 
suitability, enclosures, and production. You will also be involved in the 
determination of grazing privileges, issuance of grazing licenses or leases, 
and numerous other duties involved in the administration of grazing on 
the National Resource Lands. 














As a range management employee you will be concerned with the 
administration of the National Resource Lands and the formulation of al- 
lotment management plans. The allotment management plan is a written 
document setting forth the proposed management of the grazing use on a 
specific area. Basic to such plans is the identification of resource problems 
or needs of the area, and the development of objectives and goals to be 
obtained by grazing management. This is followed by a grazing system 
designed to meet resource and livestock operator needs, and to achieve 
the specific objectives of management to solve the related resource 
problems. 


Another important component of the management plan is systematic 
range studies to evaluate the effectiveness of management, and to deter- 
mine if specific objectives are being achieved. You will be working closely 
with livestock operators and associations, conservation groups, and other 
interested parties to cooperatively develop grazing management plans. 


Because the Bureau’s range lands are managed on a multiple use 
basis, you become experienced in closely related activities including wild- 
life and watershed management, land classification, minerals resources, 
forest management, and recreation. Through experience in these various 
activities and your association with other professional employees, you 
gain a broad background of experience and develop to full professional 
stature in the field of range management and resource conservation. 
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WATERSHED MANAGEMENT 


The watershed management program provides an excellent career 
opportunity in the Bureau. Employees are selected from several profes- 
sional categories including: watershed specialists, natural resource spe- 
cialists, range conservationists, soil scientists, engineers, and technicians 
and aides in these same specialties. 


Watershed objectives: include reducing erosion and conserving the soil 
resource, protecting and improving water quality, increasing water yields, 
and reducing on-site and off-site damage from flooding and sedimenta- 
tion. These objectives are accomplished by better management of uses, 
land treatment practices, and water control structures. 


Treatments may include waterspreading, brush control, seedings, con- 
tour furrowing and pitting, deep tillage, etc. In addition, other acreages 
receive direct watershed treatment in the form of check and detention 
dams, diversions and drop structures, water developments, and related 
land treatment practices. Treatments and structures are subjected to en- 
vironmental analysis, because protection and enrichment of the environ- 
ment must always be considered. 


Watersheds are managed by multiple use criteria which offer you ex- 
perience in closely related activities, including wildlife management, range 
management, engineering (hydrologic), land classification, mineral re- 



































sources, forest management, recreation, and aesthetic values. Through 
experience in these various activities and your association with other 
professional employees, you gain a broad background of experience which 
will help you to develop your skills in the fields of conservation and 
management. 


You will be concerned with the administration of other Federal, State, 
and private lands when developing the long-term watershed plans. Basic 
to such plans are inventories of resource products and potentials. You 
will aid in assembling information by conducting soil inventories and 
analysis, trend studies, watershed resource surveys, and collecting data 
essential to identify conflicts and alternatives as priorities are established. 
Under the supervision of other conservationists you will participate in 
range and wildlife management programs. 


SURFACE PROTECTION 


With the increasing emphasis on protecting the environment and the 
simultaneous increase in the use of surface mining (e.g., strip mining for 
coal) on Natural Resource Lands, there is a need for specialists in evalu- 
ating the effects of mineral exploration and development, and in the re- 
habilitation of mined land. 


These professionals might be recent graduates of schools having 
specialized courses in mining or related subjects, or they might be persons 
in biological sciences or minerals fields with experience in environmental 
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planning of mineral development and reclamation of mined land. The 
work typically will involve the preparation or review of environmental 
analysis or impact statements. 


They may head or be part of an interdisciplinary team to review the 
potential impact of a mineral lease. They may be called upon to develop 
or review exploration or mining plans. They are expected to provide 
expert assistance in developing rehabilitation or reclamation plans and 
lease stipulations for land disturbed by mineral development. 


Quality Ground Cover and Water for National Resource Land Uses are Concerns of Watershed Managers. 























FIRE PROTECTION 


National Resource Lands and resources valued in billions of dollars 
are continually threatened by a variety of hazards. Great advances have 





Training and Experience is Needed for Specialized Fire Protection Functions. 
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been made in the prevention and suppression of fires, and the reduction 
of damages from insects, diseases, and animals. As population grows, 
the use of forest and range resources will multiply, and the hazards of 
uncontrolled fire and other damaging agents will increase. 


The Bureau's fire control program employs the latest techniques devel- 
oped by professional foresters and fire control specialists: Chemical re- 
tardants are dropped from airplanes, smokejumpers parachute to attack 
fires detected by fast flying patrol planes, radios form the backbone of a 
vast communication network, and helicopters and amphibian planes trans- 
port men and equipment to the fire line. 


As a BLM employee you may have occasional emergency duty sup- 
pressing range or forest fires. However, BLM offers a number of special- 
ized career opportunities in fire protection. These positions are located in 
areas of high fire occurrence. Depending on the workload, the positions 
vary from full time protection responsibilities to ones in which fire protec- 
tion and other resource activities are combined into one position. 


The Boise Interagency Fire Center provides service and support to 
other Bureau offices during periods of extreme emergencies. The Fire 
Center staff includes specialists in fire planning and management, fire- 
fighting equipment development, and in expediting men, equipment, and 
materials to the fire line. 


Qualifications for protection positions include professional range or 
forestry training, with emphasis in fire control management, weather fore- 


casting, or other similar expertise used in protection activities. 
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Recreation Employees Become Involved in the Scenic and Wild Rivers Program. 
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Asa recreation specialist with the Bureau, you will be helping to meet 
the ever-expanding needs of the Nation for leisure-time outdoor activities, 
while at the same time protecting the vital resources which make those 
activities possible. You will be involved with the long-term planning of 
recreation resources use. Public use of BLM administered lands for recre- 
ation activities is growing at a faster rate than the national average. 


Long-time residents of the 11 western States and Alaska increasingly 
use the National Resource Lands for hunting, camping, picnicking, fishing, 
rockhounding, or relaxation. Tourists and new residents of the West are 
continually discovering the wildlife, scenic beauty, and diverse facets of 
this outdoor environment that stretches from the southwest desert to the 
Pacific Ocean and north to the Arctic tundra. 


Employment with the Bureau in the recreation program will provide a 
constant challenge to your ingenuity, talent, and educational background 
as you strive to meet this growing variety of demands on the National 
Resource Lands. 


This recreation activity, while providing many opportunities for a satis- 
fying life, also demands extras not required in many fields of endeavor. 
You may spend much time roughing it alone out in the elements. A mere 
love for the outdoors is not enough. You should also be inclined to like | 
people and understand their views and prejudices, and you should have 
the ability to assume responsibilities and carry them out on your own. 
These attributes, combined with a sincere interest in natural resources and 
a sensitive philosophy on the aesthetic values of natural resources as a 
whole, are also important and will be a valuable basic asset. 






































Increasing population, mobility, and migration of populations into the 
once sparsely populated areas of the National Resource Land states are a 
vital concern in BLM’s outdoor recreation program. 


Technology, which is allowing people to overcome the obstacles of 
environment, terrain, and distance, is permitting discovery of the virtually 
unknown recreation resources of the vast National Resource Lands. These 
same technological advances are also creating a whole new list of 
planning and management problems for BLM. 


Recreation specialists are usually selected from candidates with a 
degree in resource management as it relates to outdoor recreation, land- 
scape architecture, forest recreation, park management, regional planning, 
or specialized study in interpretation, geology, archaeology, or history. 


WILDLIFE BIOLOGY 


Wildlife biologists are the Bureau's authorities on animals and fish — 
our organic indicators of environmental quality. Their responsibilities are 
game and aquatic habitat development and protection in relationship to 
other land uses such as grazing, mining, forestry, urban development, 
and others. 


Current emphasis is on wildlife of all kinds, with special attention di- 
rected toward the habitat requirements of rare and endangered species 
of game and fish. 


Conducting wildlife inventories may involve long hours alone in re- 
mote areas. A knowledge of field craft, hunting, and fishing provides a 
useful background. Ingenuity and perserverance characterize wildlife 
biologists because they are on their own much of the time, whether in 
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the field, or representing the Bureau with the public or with related 
conservation agencies. 


Increasing use of wildlife resources by man in his leisure hours and 
advanced technology which enables travel in nearly any terrain requires 
refined habitat management. The wildlife resource manager must be 
aware of public attitudes and changing use patterns. To like people and 
to be able to communicate with them is a desirable attribute. 


The recognition of the aesthetic values of natural resources is necessary 
to protect and preserve these values for future use and appreciation. 


The wildlife specialist should have a bachelor’s degree or higher in 
biological science, with courses in plant or animal ecology or both and a 
general background in zoology and botany. 





Water Developments Provide Water for Small Game and Birds. 
Lack of Water is a Limiting Factor in Wildlife Habitat. 






































ECOLOGY 


The ecologist is not really a new face on the scene, but with the grow- 


ing public awareness of environmental problems, ‘‘ecology’’ has become a 
well-known specialty. 


The study of ecology simply defined is the inter-relationship between 
organisms and their environment. This encompasses many disciplines. 
Add the word ecologist to wildlife, range, or forestry and you have de- 
scribed the specialists in the natural resource fields of BLM. 


It is the responsibility of the ecologist to understand all of the com- 
ponents of the environment and the living organisms that form an inter- 
acting system along with the superimposed effects of man’s activities. 


Within this broad definition of duties, you can see that the ‘ecologist!’ 
is a generalist, able to comprehend the impact expected from activities or 
projects proposed by man. 


The ecologist has an important function to perform in all phases of 
land management and environmental investigations. Environmental im- 
pact statement drafting and review are examples of activities assigned to 
the ecologist. 

An appreciation for the aesthetic values of natural resources and their 
place in land use planning are essential to the ecologist. As our human 
population continues to increase, carefully planned land development that 
includes preservation of environmental quality is needed. Through careful 
analysis and planning, the ecologist can help maintain environmental 
quality and orderly land development. 


The ecologist should have a bachelor’s degree or higher in plant or 
animal ecology, with some background in wildlife, forestry, and range 
management. 
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Employee Acquiring Water Sample from Streambed for Analysis. 




















LAND CLASSIFICATION—APPRAISAL 


The objective of this program is to determine the best use for the 
National Resource Lands under jurisdiction of the Bureau of Land Manage- 
ment. There are many varied and competing demands for the National 
Resource Lands. While some small portions are no longer needed in Fed- 
eral ownership, other lands are most valuable remaining in Federal own- 
ership for multiple use management programs. In the Land Classification 
program, the relative values of retention in public ownership vs. disposal 
to the private sector are evaluated so that the land and resources can be 
classified to provide the combination that will best meet the present and 
future needs of the American people. 


Employees with many different kinds of backgrounds are utilized in 
this program. We call the employees who do this work ‘Realty Special- 
ists." Realty employees work closely with and become experienced in all 
of the multiple use resource management programs. An educational back- 
ground in one of a number of fields may qualify a person for employment 
as a Realty Specialist. These include land use planning, agricultural eco- 
nomics, range management, forestry, mining engineering, geography, 
appraisal, or geology. 

As a Realty Specialist, it will be your job to make an investigation of 
the land, the environment, and the segment of the economy in which it 
is located, and make recommendations as to proper use of the lands. In 
making the field investigation, you will determine the land's physical and 
economic characteristics, possible uses, environmental impacts, affected 
public programs, and other factors. 


Beginning professionals in this field (Realty Assistants, GS 5 and 6) 
complete a 4-month Bureau training program at the Phoenix Arizona Dis- 
trict Office to obtain the skills and knowledge necessary to perform their 
duties. 
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Lands that are classified as proper for disposition or lease frequently 
require an appraisal of the fair market value of the land. Specially 
trained Realty Specialists and Appraisers perform this function in the 
Bureau. 








Realty Specialist Examines, Analyzes, Classifies, and Plans use of Public Lands 
Administered by the Albuquerque District, New Mexico. 

















Mining Engineer Examining Oil Shale Sample. 


Graduate Mining and Petroleum Engineers, Geological Engineers, 
Geologists, and Mineral Economists are employed by the Bureau in its 
minerals program. Management of mineral resources on the National 
Resource Lands, in accordance with numerous mineral laws and multiple 
use principles, is one of the major responsibilities of these professional 
engineers and geologists. Minerals management is closely coordinated 
with the management of other natural resources. It can readily be seen 
that persons having broad backgrounds and interests are desirable in 
carrying on this work. 
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Work assignments are varied and provide a stimulating challenge to 
the employee's professional ability and resourcefulness. Mineral exam- 
iners examine lode and placer mining claims, evaluate and appraise 
mining properties and mineralized land, and write professional and techni- 
cal reports. Mineral resource inventories, protection and rehabilitation of 
surface values on lands involved in mineral development, geological en- 
gineering studies, and analyses of hazards to the public from abandoned 
mine openings are among some of the special projects that are 
undertaken. 


Minerals resource management work in the Bureau involves the widest 
variety of minerals, including the energy resources, and also covers all of 
the different types of mining operations. These range from the simplest 
prospect holes to the largest open pit operations. On one project the 
mineral examiner may be examining a mine which was abandoned or 
worked out some 70 years ago, while on the next he may be concerned 
with a multi-million dollar operating mine, or evaluating a deposit to help 
establish a fair market value. 


Mineral work in the Bureau requires not only sufficient physical stam- 
ina, but also a great deal of self reliance. Much of the work is in rough 
and isolated areas. The nature of the work is such that the engineer 
works alone much of the time. Minerals professionals new to BLM are 
given training of varying length at the Lands and Minerals Training Cen- 
ter, Phoenix, Arizona. Responsible professional work begins immediately 
and becomes increasingly more responsible during a person's career. 


MARINE MINERALS 


The Bureau's Outer Continental Shelf (OCS) program is unique and 
growing rapidly. Begun in 1954, the program involves leasing of sub- 
merged lands on the OCS for the development of mineral resources with- 
in a framework of multiple use management. 






































The Marine Minerals staff in Washington, D.C., and in the field is com- 
posed of natural resource specialists, economists, statisticians, computer 
specialists, marine biologists, oceanographers, geographers, environmen- 
tal specialists, petroleum engineers, geologists, regional planners, and 
pipeline engineers. They are employed by the Bureau to implement the 
OCS leasing program. Their broad expertise is utilized and developed 
in many parts of the program. 


The natural resource specialists in the Marine Minerals program help 
to develop standards and criteria for determining the size and location of 
areas to be placed in nomination for possible oil and gas leasing; they 
also study, analyze, and review a number of pre- and post-sale activities. 
In addition, these natural resource specialists analyze pending and pro- 
posed legislation relating to marine mineral resource programs, and pre- 
pare reports about their findings. 


The Marine Minerals economists, petroleum engineers, and statisticians 
analyze supply and demand conditions relative to OCS leasing, and esti- 
mate the value and production costs of previously undeveloped OCS 
areas. They appraise new developments in oil and gas, and prepare the 
energy alternative sections of environmental impact statements. 


Environmental specialists, oceanographers, regional and recreation 
planners, biologists, and geographers contribute to the preparation of 
environmental statements on proposed leasing actions. These specialists 
gather data on offshore pipelines and other OCS projects, and work in 
close contact with other Bureau, personnel, and with governmental and 
private organizations to obtain a wide range of data and expertise. 


They determine ways to improve lease stipulations, analyze existing 
pipeline networks, develop methods to monitor pipelines, and to improve 
right-of-way requirements. This staff coordinates the public hearings on 
OCS leasing and ensures that all relevant material is considered in the 
final environmental impact statement. They initiate standards and deter- 
mine criteria for establishing marine preserves in new and existing leas- 
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ing areas. In addition, they review environmental statements prepared 
by other agencies on proposed actions affecting the marine environment. 


Drilling Platform on the Outer Continental Shelf at one of many BLM Lease 











People with many different backgrounds are used in the Bureau's 
planning program. An educational background in the biological sciences, 
agriculture, natural resources management, geography, economics, re- 
gional planning, or other allied disciplines may qualify a person for em- 
ployment in the planning field. 


The Bureau's planning system is used to form multiple-use manage- 
ment plans, to guide land managers in managing lands classified for 
multiple uses, to guide transfers in areas classified for disposal, and to 
protect the lands, resources, and environmental values from avoidable 
destruction. Work assignments for planning are varied and provide a 
challenge to the employee's professional ability. 
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| Planning Specialists Acquire Views of User Groups. _ 
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Resource Specialists Make input into Land-use Planning Process. 


Many Districts in BLM have planning coordinators. As such you would 
function on the District Manager's staff as the expert on the planning sys- 
tem. You would ensure that the planning system was operating properly, 
and that it was known, understood, and used in the day-to-day District 
programs. 


The BLM State Offices have a major role in the Bureau's Planning Sys- 
tem. As a member of this staff you would be expected to guide and have 
an overview of the State’s planning operation. The staff has a similar role, 
to the District and it functions as a part of the State Director's staff. 


As a regional planner on the staff, you would be the expert on the 
planning system working with Districts in your particular State. You would 
also maintain an awareness of other State and regional planning efforts. 
Economic experience is also required on this staff, because it is needed 




















in the planning system. There are also opportunities for planning special- 
ists at the Denver Service Center and in the Bureau’s Washington Office. 


In the Service Center, a staff of planning specialists participate in the 
design, testing, training, and evaluation of the Bureau's planning system 
in all States. The staff assists the Washington Office in monitoring and 
reviewing actions of the States to assure accurate and consistent interpre- 
tations of Bureau planning procedures. 


As a member of the Washington Office planning staff, you would assist 
in the general overview of the system components for all areas of plan- 
ning. It would be your responsibility to monitor and evaluate all efforts 
to provide necessary assistance or direction. 


The Bureau's planning system is dynamic and expanding. As a plan- 
ning specialist, you would be involved with all of the Bureau’s resource 
programs and gain valuable experience in watershed management, forest- 
ry, wildlife, recreation, land, minerals, and range management. This type 
of background should provide a broad base for future advancement in 
the natural resources field. 


LAND LAW EXAMINING 


The courses of action taken by the Bureau in the management, use, or 
disposal of the National Resource Lands and resources under its jurisdic- 
tion stem from laws enacted by Congress. The land law examiners per- 
form services in support of the land and resource activities. Their work 
involves the determination that actions taken by the Bureau and requests 
from the general public or other entities, for use or disposal of the public 
lands and their resources, are in compliance with the laws and regulations 
governing such actions. A college background in fields such as law, re- 
source management, economics, public administration, and similar fields 
while not required is desirable. 


The experience gained in the land law examiner positions provides an 
excellent background for future management positions in the Bureau, be- 
cause the knowledge acquired is the basic application of the National 
Resource Land, mineral, and resource laws. 


LAND LAW EXAMINING 
RESOURCE ECONOMICS 
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RESOURCE ECONOMICS 


The professional economist plays a variety of roles in BLM. Providing 
advice and guidance to resource managers in the field and staff support 
for Bureau projects in State Offices and in the Service Center are areas 
for the economist’s contribution. 


Graduates in agricultural or resource economics work in the lands 
program, on planning staffs of the various offices, or in Washington head- 
quarters. The Bureau’s mineral program presents challenges to the econo- 
mist who must analyze the impact of the use of these resources in terms 
of current demands and projected future needs. 


The economist’s cost determinations are necessary to development of 
the Bureau’s management programs. Economists are also concerned with 
the economic aspects of planning and program evaluation. Their input in 
BLM includes relating various capabilities of the National Resource Lands 
to needs and demands of users, analysis of land use planning, and devel- 
opment of alternatives to meet these needs. 


ENGINEERING 


BLM needs engineers of several different specialities to serve its many 
conservation and resource programs. The majority of BLM engineers are 
classified under the general field of civil engineering. Many agricultural 
engineers and a few electronic engineers also fill an important role. BLM 
presently employs a total of approximately 300 engineers and surveyors. 
All except a few in Washington, D.C., are stationed in the Western States. 


Design and Construction 


If you are a civil or an agricultural engineer employed by BLM, your 
first assignment probably will be in a District (field) Office. Your work will 
be diverse. During your initial period of employment you will have the 
opportunity to become acquainted with all the major programs of the 
Bureau. 


Your duties may include site selection, site evaluation, design, prepar- 
ation or specifications, and construction supervision for a wide variety of 











Engineers Examine Water Control Structure. 


facilities. Such facilities include dams, pipelines, wells, spring develop- 
ments, and various relatéd works in connection with the soil and water 
conservation program; roads and bridges on the National Resource Land 
roads and trails system; and water systems, sewage facilities, and other 
physical improvements under the recreation and building programs. 


You will have ample opportunity to use and increase your knowledge 
of hydrology, hydraulics, geology, and engineering properties of soils. 
Actual construction usually is contracted to private business; however, 
some work is done by temporary employees under direct Bureau super- 
vision. 
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Electronic Radio-communication Engineering 


A small number of electronic engineers are employed by the Bureau 
primarily for the purpose of developing, designing, installing, and main- 
taining very-high frequency (VHF/FM), ultra-high frequency (UHF/FM), 
and single-side band (SSB) mobile radio-communication systems. Some 
experimental and developmental work also is performed in general elec- 
tronic and radio-communication systems and equipment, such as data 
transmission, distance-measuring systems, troposcatter, and microwave 
radio-communications. 


Cadastral Engineering and Surveying 


As a Federal government cadastral surveyor, you will be joining one 
of the oldest continuous groups of persons dedicated to public service in 
the United States. The cadastral surveyors began surveying the public 
domain of the United States of America in 1785. Originally, cadastral 
(land) surveyors performed under contract to the government. This system 
was terminated by law in 1910 when the Secretary of the Interior was 
authorized to hire competent surveyors as employees of the government. 


A cadastral surveyor establishes boundaries in original surveys, and 
reestablishes boundaries in re-surveys. The work varies from rugged field 
conditions to office surrounding in research, computations, and administra- 
tion. To identify and recover the evidence of old surveys, many of them 
more than 100 years old, you will have the opportunity to use the most 
modern survey methods and equipment. 


Basic to all land and resource management is the knowledge that the 
resource which is being managed also can be located. It is the job of the 
cadastral surveyor to delineate Federal land boundaries on the ground. 
In this regard, there may be underground surveys in mines, topographic 
surveys, river and lake surveys, and the determination of where the 
boundaries of the Federally-owned Outer Continental Shelf begins. 


A career as a cadastral surveyor offers challenging, rewarding, and in- 
teresting opportunities in a position requiring professional and responsible 
judgement respecting both private and public interests. 


DATA PROCESSING 


The Bureau operates a data processing center at the Denver Service 








Center, servicing the entire Bureau in management and resource data 
systems. In addition to the computers at Denver, the Bureau has a small 
adjunct computer center at Anchorage, Alaska, to serve data processing 


needs peculiar to engineering and resource management programs in the 
State of Alaska. 


There are opportunities for computer programers, computer systems 
analysts, and key entry operators. 











Cadastral Surveyor Running Boundary Line. 
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Computer Operator. 





Computer Operator Controls Input to Mini-computer. 
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Examining Land Status Plats in Records and Data Management Section at State Office Location. 


Administrative work in the Bureau involves budget and finance, infor- 
mation and education, personnel, internal audit, management analysis, 
and related staff services. Most of the administrative positions in the 
Bureau are specialized in one of these fields; however, a few generalist 
positions in administration also exist. Many of the Bureau’s administrative 
positions are filled from the Federal Service Entrance Examination. 


ADMINISTRATION 
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Clerk Typist, Employed Under “Hire the Handicaped Program.” 














YOUR CHANCES FOR EMPLOYMENT 


A small number of beginning professionals who recently graduated 
from college are brought into the Bureau each year at grades GS-5 and 
GS-7. The majority of positions filled are those in forestry, wildlife man- 
agement, range management, soils science, minerals engineering, and 
realty classification. The remaining positions filled are those in adminis- 
tration, economics, computer specialities (programmers, analysts, operators, 
software and hardware specialists), etc. 


At grades GS-9 and above the number of positions filled with candi- 
dates from outside the Federal service generally decreases, while competi- 
tion among Bureau and other Federal employees increases for reassign- 
ment, transfer, or promotion to these senior levels. However, even at 
these levels there are occasional opening for exceptionally well-qualified 
candidates. 


Position Locations 


The Bureau's primary employment opportunities are located in the fol- 
lowing western states: Alaska, Arizona, California, Colorado, Idaho, Mon- 
tana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming. A 
limited number of administrative and higher level technical and profes- 
sional opportunities are available in the Washington, D.C., headquarters. 
The Bureau's extensive operations also include the Eastern States Office 
in Silver Spring, Maryland, the Outer Continental Shelf office in New Or- 
leans, and offices in Los Angeles, Alaska, and New York that are concerned 
with off-shore mineral leasing. 


How to Apply 


A. Individuals currently working for the Federal Government under Career 
or Career Conditional appointments, or those who previously worked 
for the Federal Government and are eligible for reinstatement, should 
submit their SF-171 ‘Personal Qualifications Statement” to the appro- 
priate employing jurisdiction outlined below: 


Positions Located in: Employing Jurisdiction: 


PMCS Me Seca cals ans ag Sica cuca ata tuesdadi ves sn Bureau of Land Management 
555 Cordova Street 
Anchorage, Alaska 99501 


Gal ifeinicnieeeertegre eoohecsece hee eense eeceeese Bureau of Land Management 
Federal Office Building, Room E-2841 
2800 Cottage Way 
Sacramento, California 95825 
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Positions Located in: Employing Jurisdiction: 





One gonere eerie tra eet nezee cali yaakes ssostee Bureau of Land Management 
Washington 729 N.E. Oregon Street 
P.O. Box 2965 

Portland, Oregon 97208 
PATAIZOM Citar gs cor tens <caccuyanesssesesteuccvatenrene ss Denver Service Center 
Colorado Bureau of Land Management 
Idaho Federal Center, Building 50 
Montana Denver, Colorado 80225 
Nevada 
New Mexico 
Utah 
Wyoming 


B. Initial appointments to the Bureau are made from Registers established 
by the Civil Service Commission as a result of examination announce- 
ments issued by area offices of the Civil Service Commission through- 
out the country. The following announcements are applicable to most 
of the professional positions within the Bureau: 


Position Category CSC Announcement 
1. Forester Management, Range Biological & Agricultural | 
Management, Wildlife Management, Sciences-Announcement No. 421 | 


Soils Scientist (GS-5 — GS-15) 


2. Engineer, Geologist, Land Engineering, Physical Sciences, 

Surveyors (GS-5 — GS-15) and Related Professions 
Announcement No. 424 

3. Outdoor Recreation Planners, Professional and Administrative 
(GS-5 — GS-7) Career Examination (PACE) 
Realty Assistant, Administration, 
Economist 

Above Positions (GS-9 — GS-12) Mid-Level Position Announcements 


Announcements can be obtained from nearest job information centers 
listed below. 


After filing for the appropriate examination and obtaining a Notice of 
Eligible Rating from the Civil Service Commission, you may then submit 
a copy of your SF-171 ‘Personal Qualifications Statement’’ and Notice of 
Eligible Rating to the applicable employing jurisdiction for employment in 
one or more of the 12 western states outlined in paragraph A. 
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AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER 


The Bureau of Land Management is committed to the prin- 
ciple that all candidates will receive consideration 


without regard to race, color, sex, religion, age, 


national origin, or other non-merit factors. 


The Office 


of Equal Opportunity, directly responsible to the 
Director of BLM, is charged with the responsibility of 
implementing the Bureau's Affirmative Action Plan to 





assure this principle. 


FEDERAL JOB INFORMATION CENTERS 


Other employment information concerning salaries, employee benefits, 
etc., may be obtained from these Federal Job Information Centers: 


ALABAMA 
BIRMINGHAM: : In local area call( 205) 


325-3601. 15 South 20th St. 


Daniels Bldg; 35233. 
HUNTSVILLE: In local area call (205) 453- 


5070.Southerland Bldg.; 806 Governors 
Dr. SW.; 35801. 

MOBILE: In local area call (205) 670- 
2118.- First National Bldg.; 107 St. 
Francis St.; 36602. 

MONTGOMERY: In local area call (205) 
265-5611, ext. 321. 28 South 
Court St.; 36104 

In other N. Alabama locations dial 1-800- 
572-2982 , 

In other S. Alabama locations dial 1-800- 
672-3075. 


ALASKA 
ANCHORAGE: The local number is (907) 
265-5311. Hill Bldg.3; 617 


Guste; 299501. 
FAIRBANKS: The local number is (907) 452- 


1951. Rampart Bldg., Suite 7; 529 Fifth 
Ave.; 99701. 


ARIZONA 
PHOENIX: In local area call (602) 261- 
4736. 522 N. Central Ave.; 


85004. 
In other Arizona locations dial 1-800-352- 
4037. 


ARKANSAS 

LITTLE ROCK: In local area call (501) 378- 
5842. Federal Bldg., Rm 1319; 700 W. 
Capitol Ave.; 72201. 

In other Arkansas locations dial *800-482- 
9300. 


CALIFORNIA 

FRESNO: The local number is (209) 487- 
5062. Federal Bldg.; 1130 O St.; 93721. 

LONG BEACH: The local number is (213) 
591-2331. 1340 Pine Ave.; 90813. 

LOS ANGELES: The local number is (213) 
688-3360. Eastern Columbia Bldg.; 851 
S. Broadway; 90014. 

OAKLAND: The local number is (415) 273- 
2) Ven 5 158 Chay St... 946012. 


SACRAMENTO: The local number is (916) 
449-3441. Federal Bldg., 650 
Capitol Mall; 95814. 

SAN BERNARDINO: The local number is 
(714) 383-5783, ext 395. 380 
W. Court St.; 92401. 

SAN DIEGO: The local number is (714) 
293-6165. Suite 2100; 110 West 
CeStas 92108 

SAN FRANCISCO: The local number is (415) 
556-6667. Federal Bldg., Rm. 1001; 450 
Golden Gate Ave., Box 36122; 94102. 

SANTA MARIA: The local number is (805) 
925-9719. Post Office Bldg., Rm 202; 
120 W. Cypress St.; 93454. 


* Refer to long-distance dialing instructions in your local phone book. 
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COLORADO 

COLORADO SPRINGS: In local area call 
(303) 633-0384. Cascade Square, Suite 
108; 228 N. Cascade Ave.; 80902. 

DENVER: In local area call (303) 837-3506. 
Post Office Bldg., Rm 203; 18th and 
Stout Sts.; 80202. 

In other Colorado locations dial 1-800- 
B882=86110) 


CONNECTICUT 

HARTFORD: In local area call (203) 244- 
3096. Federal Bldg., Rm. 717 450 Main 
St.; 06103. 

In other Connecticut locations dial 1-800- 
842-7322. 


DELAWARE 

WILMINGTON: In local area call (302) 571— 
6288. Federal Bldg.; 844 
Kinewot.; L9SOL. 


In other Delaware locations dial 1-800- 
292-9560. 


DISTRICT OF COLUMBIA 

METRO. AREA: The local number is (202) 
737-9616. U.S. Civil Service Commis- 
sion, Rm. 1416; 1900 E St. NW.; 20415. 


FLORIDA 
MIAMI: In local area call (305) 350- 4725; 


1000 Brickell Ave., Suite 


6602S 3ST: 
ORLANDO: In local area call (904) 894- 


3771. 3101 Maguire Blvd.; 32803. 

In other locations west of the Apalachicola 
River dial 1-800-633-3023. 

In other locations east of the Apalachicola 


River dial 1-800-432-0263. 


GEORGIA 

ATLANTA: In local area call (404) 526-4315. 
Federal Bldg.; 275 Peachtree St. NE.; 
30303. 

MACON: In local area call (912) 742-2161 
ext. 2401. Federal Bldg., 451 College 
St; 31201. 

In other northern Georgia locations dial 1- 
800-282-1670. 

In other southern Georgia locations dial 1- 


800-342-9643. 


HAWAII 

HONOLULU: In local area call (808) 546- 
8600. 1000 Bishop St., Suite 
P5003 968133 


IDAHO 

BOISE: In local area call (208) 342-2711, 
ext. 2427. Federal Bldg., U.S. Court- 
house, Rm 663; 550 W. Fort St.; 83702. 

In other Idaho locations dial *-800-632- 
5916. 


ILLINOIS 

CHICAGO: In local area call (312) 353- 
5136. Dirksen Bldg., Rm 1322; 219 S. 
Dearborn St.; 60604. 

ROCK ISLAND: In local area call (309) 788- 
6396. 206) 28th, Ste: 612015 


WAUKEGAN: In local area call (312) 336- 
2770. 2504 Washington St., 
Suite 200; 60085. 

In other Illinois locations dial *-800-972- 
8388. 


INDIANA 

INDIANAPOLIS: In local area call (317) 
269-7161. 46 East Ohio St.; 
46402. 

In other Indiana locations dial *-800-382- 
1030. 


IOWA 

DES MOINES: In local area call (515) 284- 
4546. 191 Federal Bldg.; 210 Walnut St.; 
50309. 

In other lowa locations dial 1-800-362- 
2066. 


KANSAS 

WICHITA: In local area call (316) 267-6311, 
ext. 106. One-Twenty Bldg., Rm. 101; 
120 S. Market St.; 67202. 

In other Kansas locations dial 1-800-362- 
2693. 


KENTUCKY 

LOUISVILLE: In local area call (502) 582- 
5130. Federal Bldg., Rm. 167; 600 Fed- 
eral Pl.; 40202. 

In other Kentucky locations dial 1-800-292- 
4585. 


* Refer to long-distance dialing instructions in your local phone book. 


























LOUISIANA 

NEW ORLEANS: 
527-2764. Federal Bldg. South; 600 
South St.; 70130. 

In other Louisiana locations dial 1 -800-362- 
6811. 


In local area call (504) 


MAINE 

AUGUSTA: In local area call (207) 
6171, ext. 269. Federal Bldg., Rm 611; 
Sewall St. and Western Ave.; 04330. 

In other Maine locations dial 1-800-452- 
8732. 


MARYLAND 

BALTIMORE: In local area call (301) 962- 
3822. Federal Bldg.; Lombard St and 
Hopkins Pl.; 21201. 

D. C. METRO AREA: In local area call 
(202) 737-9616. U.S. Civil Service Com- 
mission, Rm. 1416; 1900 E St. NW.; 
20415. 

In other Maryland locations dial 1-800-492- 
9o15. 


MASSACHUSETTS 

BOSTON: !n local area call (617) 223-2571. 
Post Office and Courthouse Bldg., Rm. 
1004; 02109. 

In other Massachusetts locations dial 1 -800- 
882-1621. 


MICHIGAN 

DETROIT: In local area call (313) 226-6950. 
Lafayette Bldg., Lobby; 144W. Lafayette 
St.; 48226. 

In other Michigan locations dial *-800-572- 
8242. 


MINNESOTA 

TWIN CITIES: In local area call (612) 725- 
3355. Federal Bldg., Rm 196; Ft. Snel- 
ling; Twin Cities 55111. 

In other Minnesota locations dial 1-800- 
552-1244, 


MISSISSIPPI 

JACKSON: In local area call (601) 
969-4585. 802N. State St.; 39201. 

In other Mississippi locations dial 1-800- 
222-8090. 





MISSOURI 

KANSAS CITY: In local area call (816) 374- 
5702. Federal Bldg., Rm 129; 601 E. 
12th St.; 64106. 

ST. LOUIS: In local area call (314)425- 
4285. Federal Bldg., Rm. 1712; 1520 
Market St.; 63103. 

In other western Missouri locations dial 1- 
800-892-7650. 

In other eastern Missouri locations dial 1- 


800-392-3711. 


MONTANA 

HELENA: In local area call (406) 442-9040, 
ext. 3388. IBM Bldg.; 130 Neil Ave.; 
59601. 

In other Montana locations dial *-800-332- 
3410. 


NEBRASKA 

OMAHA: In local area call (402) 221-3815. 
U.S. Court and Post Office Bldg., Rm. 
1014; 215 N. 17th St.; 68102. 

In other Nebraska locations dial 1-800-642- 
9303. 


NEVADA 

LAS VEGAS: In local area call (702) 385- 
6345. Federal Bldg., Rm. 1-614; 300 
Las Vegas Blvd. S.; 89101. 

RENO: In local area call (702) 784-5535. 
Main Post Office, Rm 238; 
50°S.° Virginia°St.: 695055 

In other Nevada locations dial *-800-992- 
3080. 


NEW HAMPSHIRE 

PORTSMOUTH: In local area call (603) 436- 
7720, ext. 762. Federal Bldg., Rm 104; 
Daniel and Penhallow Sts.; 03801. 

In other New Hampshire locations dial 1- 


800-582-7220. 


NEW JERSEY 

NEWARK: In local area call (201) 645-3673. 
Federal Bldg.; 970 Broad St.; 07102. 

In other New Jersey locations dial *-800- 
242-5870. 


NEW MEXICO 

ALBUQUERQUE: In local area call (505) 
766~—2557. Federal Bldg.; 421 GoldAve. 
SW.; 87101. 

In other New Mexico locations dial *-800- 
432-6837. 


* Refer to long-distance dialing instructions in your local phone book. 














NEW YORK 

NEW YORK CITY: In local area call (212) 
264-0422. Federal Bldg.; 26 Federal 
Plaza; 10007. 

BRONX: In local area call (212) 292-4666. 
590 Grand Concourse; 10451. 

BROOKLYN: In local area call; (212) 
596-5005 or 6434. 271 Cadman 
Plaza. fast;. 11201. 

JAMAICA: In local area call 
(212) 526-6192. Title Guar- 
anty, Cows Bldgs) 90-04916ist 
St., Rm 2003. 11432. 

SYRACUSE: In local area call (315) 473- 

5660. O'Donnell Bldg. ; 


301 Erie Blvd’ W. 3.13202. 
In upstate New York locations dial *-800- 


962-1470. 

In downstate New York counties of Suffolk, 
Dutchess, Rockland, Orange, Putnam and 
N. Westchester dial 800-522-7407; in 
the counties of Nassau and S. West- 
chester dial (212) 264-0422. 

NORTH CAROLINA 

RALEIGH: In local area call (919) 755-4361. 
Federal Bldg.; 310 New Bern Ave.; P.O. 
Box 25069; 27601. 

In other North Carolina locations dial 1- 
800-662-7720. 


NORTH DAKOTA 

FARGO: In local area call (701) 237-5771, 
ext 363, Federal Bldg., Rm 20 23657 
Second Ave. N.; 58102. 

In other North Dakota locations dial *-800- 
342-4781. 


OHIO 

CINCINNATI: In local area call (513) 684- 
2351. Federal Bldg., Rm 10503; 550 
Main St.; 45202. 

CLEVELAND: In local area call (216) 522- 
4232. Federal Bldg.; 1240 Ninth St.; 
44199. 

COLUMBUS: In local area call (614) 469- 
5640. Federal Bldg.,Rm118, 85 
Marconi Blvd.; 43215. 

DAYTON: In local area call (513) 461-4830, 
ext. 5540. Grant-Deneau Bldg., Rm 610; 
40 W. Fourth St.; 45402. 

In other northern Ohio locations dial 1-800- 
362-2910. 

In other southern Ohio locations dial *-800- 
762-2435. 


* Refer to long-distance dialing instructions in your local phone book. 


OKLAHOMA 

OKLAHOMA CITY: In local area call (405) 
231-4948. 210 NW Sixth St.; 73102. 

In other Oklahoma locations dial 1-800- 
522-3781. 


OREGON 

PORTLAND: In local area call (503) 221- 
3141. Multnomah Bldg., Lobby; 319 SW. 
Pine St.; 97204. 

in other Oregon locations dial *-800-452- 
4910. 


PENNSYLVANIA 

HARRISBURG: In local area call (717) 782- 
4494. Federal Bldg., Rm 168; 17108. 

PHILADELPHIA: In local area call (215) 597- 
7440. Federal Bldg.; 6th and 
Market Sts.3; 19106. 


PITTSBURGH: In local area call (412) 644- 
2755. Federal Bldg.; 1000 Liberty Ave.; 
15222. 

In other eastern Pennsylvania locations dial 
1-800-462-4050. 

In other central and western Pennsylvania 


locations dial 1-800-242-0588. 


PUERTO RICO 

SAN JUAN: The local number is (809) 763- 

6363 ext 209,Pan Am Bldg.; 255 Ponce 
de Leon Ave.; Hato Rey, P. R.; 00917. 

Toll-free telephone service is not available 
from other locations. 


RHODE ISLAND 

PROVIDENCE: The local number is (401) 
528-4447. Federal and Post Office 
Bldg., Rm. 310; Kennedy Plaza; 02903. 

Toll-free telephone service not currently 
available from other locations. 


SOUTH CAROLINA 

CHARLESTON: In local area call (803) 577-' 
4171, ext. 328. Federal Bldg.; 334 Meet- 
ing St.; 29403. 

COLUMBIA: In local area call (803) 765- 
5387. 1802 Sumter St.3; 
29201k3 

In other South Carolina locations dial 1- 
800-922-3790. 


SOUTH DAKOTA 

RAPID CITY: In local area call (605) 348- 
2221. Federal Bldg, Rm 201, 
Sioeveniot.s 57701. 

In other South Dakota locations dial *-800- 
742-8944. 


TENNESSEE 

MEMPHIS: In local area call (901) 534-3956. 
Federal Bldg.; 167 N. Main St.; 38103. 

In other Tennessee locations dial 1-800- 
582-6291. 


TEXAS 

CORPUS CHRISTI: In local area call (512) 
883-5511, ext 362. Downtown Postal 
Station, Rm. 105; 701 N. Upper Broad- 
way; 78401. 

DALLAS: In local area call (214) 749-3156. 
Rm. 1C42; 1100 Commerce St.; 75202. 

EL PASO: In local area call (915) 543- 


7452 ext 5388. National Bank 


VIRGINIA 

NORFOLK: In local areacall (804) 625- 
6515. 415 St. Paul's Blvd; 23510. 

RICHMOND: In local area call(804) 782- 
2732. Federal Bldg.; 400 N. Eighth St.; 
23240. 

D. C. METRO. AREA: In local area call (202) 
737-9616. U. S. Civil Service Commis- 
sion, Rm. 1416; 1900 E St. NW.; 20415. 

In other Virginia locations dial *-800-582- 
8171. 


WASHINGTON 

SEATTLE: In local area call (206) 442-4365. 
Federal Bldg.; 915 Second Ave; 
98174, 

SPOKANE: In local area call (509) 456- 
2536. U.S. Post Office, Rm 246; 904 W. 
Riverside; 99210. 

TACOMA: In local area call (206) 593-6540, 
Washington Bldg., Rm. 610; 1019 Pacific 


Bldg; 411 N..Stanton St; 79901. Ave.; 98402. 
FORT WORTH: In local area call(800) 492— VANCOUVER: The local number is 693- 


4400. 819 Taylor St.; 76102. 


HOUSTON: In local area call (713) 226- 
5501. 702 Caroline St.; 77002. 

SAN ANTONIO: In local area call (512) 
225-5511, ext. 4343. 643 East 
Durango Blvd.; 78205. 


In other northern Texas locations dial 1- 
800-492-4400. 

In other Gulf Coast Texas locations dial 1- 
800-392-4970. 

In other south central Texas locations dial 
1-800-292-5611. 

In other western Texas locations dial *-800- 
592-7000. 


UTAH 
OGDEN: In local area call (801) 399-6854. 


Federal Bldg., Rm 1407; 324 25th 


St; 84401 


SALT LAKE CITY: In local area call (801) 


524-5744. Federal Bldg. Annex; 135 S. 
State St.; 84111. 

In other Utah locations dial 1-800-662- 
5355) 


VERMONT 

BURLINGTON: In local area call (802) 862- 
6501, ext 259. Federal Bldg., Rm 317; 
Elmwood Ave. and Pearl St.; 05401. 

In other Vermont locations dial 1 -800-642- 
3120. 


0541. 
In other Washington locations dial *-800- 
552-0714. 


WEST VIRGINIA 

CHARLESTON: In local area call (304) 343- 
6181, ext 226. Federal Bldg.; 500 Quar- 
rier St.; 25301. 

In other West Virginia locations dial *-800- 
642-9027. 


WISCONSIN 

MILWAUKEE: In local area call (414) 224- 
3761. Plankinton Bldg. Rm. 205; 161 W. 
Wisconsin Ave.; 53203. 

In other Wisconsin locations dial *-800-242- 
9191. 


WYOMING 

CHEYENNE: In local area call (307) 778- 
2220, ext. 2108. Teton Bldg., Rm 108; 
1805 Capitol Ave.; 82001. 

In other Wyoming locations dial 1 -800-442- 
2766. 


* Refer to long-distance dialing instructions in your local phone book. 
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